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Describe in 2 sentences why you recruit at Oxford
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Business and customer awareness

Team working

Entrepreneurship/enterprise

Planning and Organising

Leadership

Communication

Self Management

Initiative and Problem Solving

How do Oxford students compare with those of 
other universities?

Worse Same Better Much 
better

Sources: Employer survey of 300+ recruiters, CS analysis



Only about ½ Oxford leavers go into paid work
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Source: DLHE 2010 census of leavers from 2009

Work only

Work & Study

Further study 
only

Unavailable Unemployed



Where the leavers start working
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Education, 8%

Health, 6%

Management 
Consulting, 5%

Industry, 4%

Inv Bank, 4%Accountancy, 3%

Other public 
service, 3%

Recreation & 
Media, 3%

Other finance, 2%

Computing & IT, 
1%

Other, 15%

Source: DLHE stats; CS analysis



Further details by department on our web site:

www.careers.ox.ac.uk
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Source: DLHE 2010



Finance

Students’ perception of / interest in the main occupational groups
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Students perceive 
no occupations

as good for society 
AND themselves

Size of circle is relative interest in working in each occupation; Split M (male) and F (Female)
Source: 450 students polled in randomised survey in MT09, Careers Service analysis

Engineering



The Careers Service engages with at least 75% 

of finalists

Source: CS annual survey 2011 of 950 students

0% 25% 50% 75% 100%

all respondents

UG penultimates

PG finalists

UG finalist

Finalists

Have you used the Careers Service?
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2011 2012 2013

What's important? undergraduates only - by 
completion year

Working out what I could 
do

Getting my CV, cover 
letter, application form 
ready

Gaining experiences that 
will make me more 
employable

Finding an internship or 
work experience

Extremely

Very

Slightly

Not at all



Of those that used us, what did they do?

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

OSC & OUIIP

CVs at Exam Schools

Meeting in college

Contacting alumni

Skills seminars in our building

1:1 with Careers Adviser

Presentations in department

Careers Guide & Briefings

Resources in our library

CareerConnect

Weekly newsletter

Careers Fairs

Web site



60% growth in opportunities for Oxford students
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Engaging with Oxford

• Attend our 10 themed fairs

• Run own events – promotion or skills sessions

• Advertise vacancies

• Join internship program

• Use our database to 

target by

– Industry interest

– Geography

– Languages

– Subject studied
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